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oSoliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers

On March 1, 2017, Honeywell International Inc. (“Honeywell” or the “Company”’) and Mr. Darius Adamczyk, the
Company’s current President and Chief Operating Officer, agreed to new terms and conditions of employment, to

become effective on March 31, 2017, in connection with the February 10, 2017 announcement that the Board of

Directors (the “Board”) had elected Mr. Adamczyk as the Company’s Chief Executive Officer (“CEQ”) effective on March
31,2017. The new terms and conditions are consistent with the Company’s CEO succession plan announced on June

28, 2016 whereby Mr. Adamczyk will succeed as CEO Honeywell’s current Chairman and CEO, Mr. David M. Cote.

Pursuant to the new terms and conditions, Mr. Adamczyk will receive a base salary of $1,500,000, effective as of the
date of his promotion, and shall have a target annual incentive compensation opportunity of 175% of base salary. His
initial long-term incentive award as Honeywell’s CEO will be in 2018 and will have a target value of $12,000,000,
with no less than 50% of the target value being in the form of three-year performance stock units issued pursuant to
the performance plan. The size and terms of any future LTI awards will be determined by the Board in the ordinary
course, will reflect Company performance, Mr. Adamczyk’s performance and future career potential, and will be
determined in a manner consistent with prior LTI awards. As part of his promotion, the Company agreed to amend its
Severance Plan for Designated Officers to provide Mr. Adamczyk with 36 months of base salary continuation and
target bonus if his employment is involuntarily terminated for a reason other than Cause (as defined in the severance
plan document).

Item 9.01 Financial Statements and Exhibits

(d)Exhibits.

99.1 Employment Offer Letter Dated March 1, 2017 between Honeywell International Inc. and Mr. Darius
Adamczyk.
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Pursuant to the requirements of the Securities Exchange Act of 1934, as amended, the Registrant has duly caused this
report to be signed on its behalf by the undersigned hereunto duly authorized.

Date: March 6, 2017 HONEYWELL INTERNATIONAL INC.

By: /s/ Jeffrey N. Neuman
Jeffrey N. Neuman
Vice President, Corporate Secretary and
Deputy General Counsel



